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Objective

Plasser India recognizes the fundamental role that businesses play in promoting and protecting
human rights. In alignment with internationally recognized human rights standards, such as the
International Bill of Human Rights, ILO Core Labour Conventions, and United Nations Guiding
Principles on Business and Human Rights (UNGPs), Plasser India is committed to upholding
and respecting human rights across all aspects of our business operations. Our policy seeks to

ensure all stakeholders, including employees, customers, business partners, shareholders, and
communities, are treated with dignity and fairness.

2 Scope & Applicability

This policy is applicable to everyone associated with Plasser India, including Management , Saff
and external collaborators. It also extends to joint ventures and entities where Plasser India
holds a majority ownership interest or effective control. Furthermore, we expect our customers,
suppliers, and business partners to respect human rights as outlined in this policy.

3 Human Rights Commitment

o  Human Trafficking, Child Labor, Forced and Compulsory Labor: We uphold a strict policy
against any form of unlawful labor practices, including human trafficking, forced, compulsory,

indentured, bonded, or child labor, whether directly or through our business affiliates and local
communities.

« Equal Opportunity: We honor the diversity, individuality, and unique perspectives of all
stakeholders, ensuring that all employees are treated with dignity and respect. Evaluations are

based solely on individual performance, irrespective of race, religion, caste, gender, sexual
orientation, age or disability.

o  Safe and Healthy Conditions: The safety, health, and well-being of all stakeholders are our
top priority. In line with our Environmental, Health & Safety Policy, statutory regulations, and
industry guidelines, we provide a workplace environment that is secure and hazard-free,

adhering to all relevant local laws concerning working hours, overtime, breaks, and leave
provisions.

e Working Conditions: At Plasser India, we are committed to maintaining ideal working
conditions, ensuring they meet or exceed legal requirements and industry standards. We
prioritize fair wages and comprehensive working benefits, providing our employees and
contractors with compensation packages that reflect their contributions and align with local
statutory obligations. Plasser India also ensures that working hours, breaks, and leave

provisions adhere to relevant laws, promoting a balance between professional commitments
and personal well-being.

° Equal/Fair Remuneration: We guarantee that all employees and contractors receive fair and

reasonable compensation, ensuring our pay structures comply with statutory obligations in each
jurisdiction where we operate.
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° Discrimination and Harassment: At Plasser India, we are committed to maintaining a work
environment devoid of any form of harassment. Harassment is defined as any unwelcome or
unsolicited behavior that serves to violate an individual's dignity or creates an intimidating,
hostile, degrading, humiliating, or offensive atmosphere. It is the perception of the recipient that
determines the impact and nature of the behavior as harassment, regardless of the perpetrator's
intention. We have a zero-tolerance policy for any form of harassment, sexual or otherwise, and
discrimination based on attributes such as race, ethnicity, religion, caste, gender, sexual
orientation, age, disability, social status, or other related factors.

e  Sexual Harassment: Plasser India is committed to maintaining a workplace free from sexual
harassment, underscoring a strict 'Zero Tolerance' policy towards such conduct. Recognizing
the importance of proactive measures, Plasser India has established dedicated POSH
(Prevention of Sexual Harassment) committees at both its Karjan and Faridabad locations.
These committees play a pivotal role in ensuring that any concerns related to sexual
harassment are addressed swiftly and effectively. By convening regularly, the POSH committees

reinforce accountability and vigilance, fostering a safe and respectful work environment for all
employees

e Diversity & Inclusion: Plasser India is guided by an inclusivity framework that applies across
all levels of our organization. We actively foster a diverse workforce, believing that inclusivity is
key to empowerment and innovation. Accordingly, all our policies and practices comply with
applicable laws and regulations concerning diversity and inclusion. Our commitment lies in
creating a fair and transparent work environment where mutual respect is essential.

4. Human Rights Due Diligence

Plasser India conducts regular assessments to identify and address potential human rights
impacts, guiding preventive and corrective measures as necessary.

5. Training and Awareness

We are committed to promoting awareness and understanding of Human Rights issues among
our workforce and partners through regular training programs and communication efforts.

6. Grievance Mechanism

Plasser India offers channels for employees, contractors, and other stakeholders to report
concerns about potential human rights violations. Complaints can be directed to Mr. PM
Sharma, Head of Human Resources, at pm.sharma@plasserindia.com.

7. Consequence

Any breach of this policy will be met with appropriate action, varying in nature based on the
situation. Serious infractions may lead to referral to legal authorities.
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10.

Compliance and Governance

All Plasser India operations must adhere to applicable laws and regulations related to Human

Rights in their respective jurisdictions. The Human Resources Department oversees the
implementation and adherence to this policy.

Review and Updates

This policy will undergo periodic reviews to ensure it remains up to date with legal standards

and business practices, subject to approval by Management Director and implementation by
Human Resource Department.

Contact for More Information
Mr PM Sharma,

Head, Human Resources
pm.sharma@plasserindia.com
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