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Policy on Diversity, Equity and Inclusion

1. Objective

At Plasser India, we believe that a diverse and inclusive workplace is foundational to business
excellence. This policy establishes our commitment to embedding diversity, equity, and
inclusion (DEI) into our organization's culture, systems, and decision-making processes. We
aim to foster an environment where everyone, regardless of background, feels valued,
supported, and empowered to contribute to our collective success.

Equality at Plasser India means ensuring that all individuals are treated fairly and equitably. It

involves that everyone within our organization has access to the same rights, opportunities, and
rewards.

Diversity at Plasser India: This encompasses the varied characteristics of our workforce,
ensuring representation across all levels of our business.

Inclusivity at Plasser India is the goal we aim to achieve, where every employee, regardless
of their characteristics, feels valued and accepted within our organization. We strive to create a
culture of inclusion within Plasser India, where diverse individuals feel comfortable and

confident, free from pressures to conform, and assured that they are equally valued and
respected.

2. Scope

This policy applies to all internal stakeholders engaged with Plasser India. We are committed to
maintaining a workplace where:

3. Core Principles
e Promote equal participation of women, men, and individuals of diverse gender identities at
every level of our organization, fostering a culture of gender equality.

e Ensure every individual within our organization is compensated appropriately and fairly,
regardless of any personal characteristics.

e Maintain fairness in remuneration, hiring, employment terms and conditions, training and
development opportunities, and promotions.

e Implement measures, including training, to address and reduce potential conscious and

unconscious bias in employment decisions and performance evaluations, including in
hiring and compensation.

e Enhance company infrastructure as needed to create accessible workplaces that
welcome and accommodate individuals with disabilities.
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4. People with Disabilities

Plasser India is proud to be an equal opportunity employer. We are committed to eliminating
barriers to employment for people with disabilities (PwDs). Our approach includes:

Accessible hiring practices, such as inclusive job descriptions and interview
accommodation.

Infrastructure modifications to ensure barrier-free access to our offices, restrooms,
cafeterias, and any other areas as per the job requirement.

5. Remuneration Philosophy

We ensure a fair, transparent, and equitable compensation system that:

It is based on market benchmarking, internal parity, and performance metrics.

Adopt the principle of equal pay for equal work regardless of gender, caste, ethnicity, or
any personal identity.

Embed bias-free practices in performance reviews, promotions, and rewards.

Our commitment extends to closing pay gaps and fostering economic equity as part of
our broader DEI strategy.

6. Prevention of Sexual Harassment

Plasser India has a dedicated POSH policy which enables a workplace free of sexual
harassment, intimidation, and exploitation. Our POSH (Prevention of Sexual Harassment)
policy specifies:

Prohibits all forms of unwanted sexual behaviour, including verbal, non-verbal, physical,
or digital misconduct.

Mandates the formation of POSH Committee at all locations, in line with Indian POSH law
and equivalent global laws.

Enables anonymous and confidential complaint reporting, with a strong non-retaliation
guarantee.

7. We commit to:

Prompt and confidential handling of all complaints.
Managers and supervisors to recognize, prevent, and respond to issues.

Creating a work culture where mutual respect, boundaries, and accountability are the
norm.
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